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A Call
I write this as one of the editors of El Faro. I recognize I have the privilege to have this space in the newsletter, as a person in
academia, as a lighter skinned Latinx, as a cisgender, as a U.S Citizen and many other privileges that I hold (but really don’t)
because in reality my privileges increase or decrease based on the context and settings I move and live in. I wish I could say
those beautiful words are mine but those are the words of Dr. Hector Y. Adames that have since then resonated with me.
The murders of too many Black and Afro-Latinx people by the police and other white supremacists is a wakeup call for many,
however, this is not a wake-up call for Black people, this is their reality every day. I know my Black scholars and friends are
frustrated and angered by people’s recent “wakefulness,” and rightfully so. As a Latina I am here to amplify the Black voices
that have been silenced and ignored for far too long.
I call on my Latinx community to self-reflect on how the Latinx culture has deeply rooted us to teach us that lighter skin is
better, that to “mejorar la raza” (“better the race” ) is to marry white and lighter skinned people, that Black people are
dangerous, and so many other anti-Blackness.
I say this because within my own family I have heard all of the anti-Blackness and continue to hear it to this day.
I call on my Latinx community to self-reflect on how we have ignored our Afro-Latinx people for far too long. I say this because
I was not raised and educated on my Afro-Latinx brothers and sisters.
I call on my Latinx community to self-educate on the Anti-Blackness your country of origin has. I say this because I did not
begin to learn my Black-Mexican history until 5 years ago and continue to work hard to learn about the Blackness in Mexico. I
say this because I learned that Vicenete Guerrero, the 2nd president of Mexico, was Afro-Mexican and who formally abolished
slavery on September 16, 1829. I say this because I did not know that José María Morelos y Pavón, a rebel leader who led the
Mexican War of Independence movement was also Afro-Mexican and on the Mexican 50 peso (but whitened on the 50 peso). I
say this because I did not know Gaspar Yanga, escaped from slavery and fought for slaves to be free in Mexico. I say this
because I did not know that in 1617 Yanga, Mexico became the first free town from slavery in the americas (in 1932 the town
was officially named Yanga).
History has erased the Blackness in our own culture and literally whitened important Black historical portraits of leaders (see
below). It is up to us to learn our Black roots and unlearn Anti-Blackness so we learn from our history and to ensure we do not
continue to perpetuate Anti-Blackness.
Sincerely your non-apologetic scholar,
Rubi Gonzales, M.A
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“In my journey and growth as a leader, I have invested countless hours
in intentional learning and self-reflection and looked to acclaimed
leaders for inspiration, but the aphorisms remain true: the greatest
source of strength and fuel for success is adversity. We face expected
and unexpected tribulations of life that shape us personally and as
communities, test our capabilities and reserve capacity, and define our
strengths.
The history of my career and leadership trajectory is inseparable from
the events following Hurricane Katrina in 2005. Fifteen years later, as I
sit at my desk to write this piece during the COVID-19 pandemic, I
cannot help but reflect on the defining lessons I have learned during
these periods of adversity.

Whether it is amidst day-to-day activities or global crises, leaders share
the burden of everyone’s challenges. This demands time to engage with
colleagues, staff, and trainees; to listen to their concerns and provide
support to help them work through their challenges.

It takes refinement to learn how to balance the time between managing
responsibilities of and for the team and making progress on personal
career goals.
At every stage, my mentors, coaches, and colleagues have provided
critical feedback and helped me to identify opportunities to use my
skills and leadership abilities.”

“I am often asked when I decided I would be a leader. The answer is that
there is not a date or specific point in which I made this decision.
Becoming a leader was not initially the path I sought out. Rather, it was
a collection of factors that led me to my current position. Those above
me− my senior faculty, and dean, my colleagues – recognized
leadership potential in my attitudes and behaviors. Others sought my
guidance. It was a mindset, sometimes conscious, sometimes
unconscious; I embraced the guidance from my mentors and continued
to learn and develop, and this ultimately led to the opportunity to lead.
The paramount lesson I have learned about leadership is that leaders
must make the choice to take the reins, to be the ones to step up to
make decisions, take risks, provide answers, and be unafraid of ruffling
a few feathers. Leaders must be willing to travel down the road others
fear. I have come to appreciate the transformative power of leaders as
the reward for these challenges. Leaders can provide resources,
encouragement, and opportunities for their team to develop as a whole
and as individuals. They can see potential in people and provide the
support and structure to help them build that potential.
Although gender is not a defining characteristic of leadership, I believe
that leaders that are female, especially from underrepresented
ethnicities, stand out as leaders because of our experiences managing
additional personal responsibilities within our families and society.
Being a Hispanic immigrant is a reminder of the opportunities and
possibilities that this country and society can provide to those that
embrace them.
In closing, I encourage you to find the opportunities in adversity, take
pride in your unique experiences and backgrounds, develop your skills
to ensure success, and learn to be part of a diverse team. But most of
all, at the end of the day, when you have completed your training, when
you have progressed through the academic ranks, when you have
benefited from mentorship and guidance from others before you; seek
the opportunity to serve as someone’s mentor. Pass it on! Only by
taking an active role will you also become part of the force that drives
change and leads us to a diverse biomedical research and healthcare
workforce.”

Cho-Hee Shrader, MPH
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Graduate students and undergraduate students: If you would like to contribute to
future Social Media 101 or Testimonio please feel free to contact Rubi Gonzales at
rgonzales6@miners.utep & Daniela Franco at daniela.franco@som.umaryland.edu

